Passing Topics.
CLAP-TRAP CRITICISM.
In our last issue we referred to the adjective "autocratic," -which it has pleased some persons to apply to a certain lady ? That it is undesirable the authority of any individual should be "autocratic" may be readily conceded. The word is not ours, and, as we venture to think, is used with only a partial appreciation of its real meaning. It is precisely because a paid officer is so easily held to his responsibility, and is therefore so essentially un-autocratic, that we prefer him to one who is unpaid. Wherever it can be shown that a sense of duty to a still higher authority has become impaired, the government of that institution is clearly faulty. It is a mere truism to assert that no person, or body of persons, ought to be in a position of complete irresponsibility in respect of the affairs they administer, and it may be reasonably contended that none can more nearly approach this position than the individual members of a body which acts collectively, and neither as a whole, nor in its constituent parts can be reached by any summary process, or visited with any serious consequences.
Good government in our hospitals is dependent upon a personal interest, for which there is no effective substitute.
We should distinguish between control and management.
Control by a committee, or its equivalent, is not only desirable, it is indispensable; but attempts at day by day management by committee must end in failure, for the obvious reason that the action and interest of a committee are by their nature intermittent, while vigilance and authority can never be safely relaxed.
Our amateur critics might well be asked how it is they fail to grasp a fact exhibited by society in all its grades?that the best and highest service is well paid for, and precisely as men attempt to perform continuous labour for nothing, is the quality of the work endangered. We do not shrink from the logical conclusion. The best committee would be a paid committee, every member of which could take his fee with the consciousness of having thoroughly earned it. With good and dutiful officers, the innovation may not be actually called for; but this is certain, that without them, a committee, whether paid or unpaid, would be hopelessly at fault.
Agricola.
